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Aims and Objectives: 

St. John’s Accessibility Plan is based on a belief in equality and inclusiveness for all and that 
everyone should have equal access to facilities and services regardless of disability, age, gender 
or race.  

As a school, we are committed to providing an accessible environment which values and 
includes all pupils, staff, parents and visitors regardless of their educational, physical, sensory, 
social, emotional and cultural needs. Further, we are committed to challenging negative 
attitudes about disability and to developing a culture of awareness, tolerance and inclusion. 
 

The Equality Act 2010 and Equality Duty 2011 placed responsibilities upon schools to remove 
discrimination against pupils with disability. It requires schools to make ‘reasonable 
adjustments’ to their policies, procedures and practices to accommodate pupils with disability 
more fully in school life. 

There is a duty on schools to state what action they have taken to improve access and to have 
an Accessibility Plan. 

There are three strands to the planning duty: 

• Increasing the extent to which disabled pupils can participate in the school curriculum. 

• Improving the physical environment so that pupils who are disabled can take advantage 
of the education and other services provided by the school 

• Improving the way in which information is provided to pupils who are disabled, in 
formats suitable for pupils or their parents. 

Role of the Governing Body: 

This Accessibility Plan sets out the proposals of the Governing Body of the school to increase 
access to education for disabled pupils in the three areas required under the Equality Act 2010.  

The responsibility for the Accessibility Plan lies with the Governing Body and Headteacher. 

It is a requirement that the school’s Accessibility Plan is resourced, implemented, and reviewed 
and revised as necessary. 

Accessibility at St. John’s: 

Access and participation to the curriculum: 

• Visual prompts and resources, including visual timetables, are used alongside concrete 
resources to facilitate access for all pupils where these are seen to be helpful. 

• Disability awareness is promoted in the curriculum, through assemblies and specific 
events. 

• Staff working with pupils with disabilities receive specialist training.  
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• Thorough risk assessments are undertaken as required and take full account of the 
needs of disabled children, for example a named adult will provide 1:1 support if 
appropriate. 

• Disabled pupils are able to access a range of activities and clubs beyond the school day. 

Access to the physical environment: 

• There are some steps to different levels within the school and so we have ramps which 
can be used to access most of the school and access via the playground is available to 
all classrooms. 

• There is one disabled toilet and one disabled parking space in the staff car park which is 
nearest to the school buildings. 

• There is a door bell on the exterior of the building at wheelchair level for a visitor to call 
for assistance to enter the building. 

• There are supporting handrails by all the steps in the building. 

• The Rainbow Room and Escape Room provide sensory stimulation and equipment, as 
well as a place where children can take time out and participate in small group or one 
to one work. 

Access to information: 

• Information is available to parents through the web-site, Parentmail, telephone calls 
and meetings.  

• The Head has communicates regularly with parents/carers via Parentmail.  

• A member of the Senior Leadership team is available at the school gate each morning 
and Class Teachers are available at the classroom door for face to face communication. 
However, for a longer discussion we recommend booking an appointment for a 
meeting through the school office. 

• The school has an ‘open’ policy with regard to being available to parents and visitors in 
providing information regarding accessibility and a solution to individual accessibility 
difficulties. We address any area of need as it arises. 

Accessibility Plan 2022: 

Target Action Time scale/review 

School to maintain an 
awareness of needs. 

SENCo to review needs 
termly, or as they arise, using 
the Inclusion List. 

SENCo/Headteacher to liaise 

Termly 

 

On-going 
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with staff to support needs. 

Training is provided to staff, 
either individually or as a 
whole school, when a need 
arises. 

Class teachers/SENCo to meet 
with parents/carers to review 
Student Support Plans and 
EHCPs. 

 

On-going 

 

Termly 

Annually 

Maintain access to the 
physical environment. 

Headteacher/Site Agent to 
carry out Health and Safety 
Walks to ensure environment 
is safe and free from 
obstacles/hazards. 

Headteacher/Site Agent to 
carry out a Health and Safety 
Audit to ensure environment 
is safe. 

Weekly 

 

 

 

Annually 

Maintain access to the 
curriculum for all. 

Headteacher/SENCo/Assistant 
Headteacher to regularly 
review classroom practice to 
ensure that good quality 
teaching encompasses the 
use of visual strategies and 
concrete resources through 
learning walks and 
monitoring. 

Headteacher/SENCo/Assistant 
Headteacher/Site Agent to 
regularly review classrooms 
to ensure that the layouts 
ensure accessibility e.g. tables 
are arranged so that children 
and staff can move around 
easily and safely. 

On-going 

 

 

 

 

 

On-going 

Ensure all staff, children and 
parents/carers can access 
school communications. 

Communications can be 
adapted on request using 
tools such as Google Translate 
– see St. John’s 
Communication Policy. 

On-going 
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Headteacher to regularly 
review the school’s 
Communication Policy. 

 

Annually 

 
Key Contacts: 
 
The key contacts for Accessibility can be contacted through the school office. 
 

• SENCo – Mrs L. Lacy 

• Headteacher – Mr T. Timson 

• SEN Governor – Mrs D. Lodge
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